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UNITED STATES DISTRICT COURT

DISTRICT OF CONNECTICUT
STATE EMPLOYEE BARGAINING : CIVIL NO. 3:03CV0221(AVC)
AGENT COALITION, ET AL. :
Plaintiffs
VS.

JOHN G. ROWLAND, ET AL. :
Defendants : September 21, 2015

DECLARATION OF MARGARET Q. CHAPPLE

Margaret Q. Chapple does declare, under penalty of perjury, as follows:

I am an attorney licensed to practice law in the State of Connecticut. I was employed by
the Connecticut Attorney General's Office as an Assistant Attorney General and an Associate
Attorney General from December 1985 until my retirement from state service on April 1, 2015.
I am currently employed by the Connecticut Attorney General's Office as a Temporary Worker
Retiree/Assistant Attorney General and am counsel of record for the defendant State of
Connecticut and for the individual defendants, in their official capacities only, in the above-

captioned matter.

1. The Court's Order Preliminarily Approving Proposed Settlement, Authorizing Notice To
The Class, And Setting Fairness Hearing (Doc. 272) ("Order") approved the proposed
notice program set forth in the Settlement Agreement.

2. The Order required that Mail Notice, including the Election to Opt Out form, be sent by
first class mail, postage prepaid, to certain members of the Settlement Class who had
sustained economic damages. Utilizing databases maintained by the Connecticut

Department of Administrative Services, the Office of the State Comptroller, various other
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state agencies, and Class Counsel, such class members were identified and efforts were
made to determine their current home and/or mailing addresses.

3. On or about July 24, 2015, the Connecticut Department of Administrative Services
mailed, through a contracted vendor, a copy of a document entitled "Notice of Proposed
Class Action Settlement" ("Notice") to approximately 3492 class members, who had
previously been identified as those who had sustained economic damages. Exhibit A

4. On various dates on or after July 28, 2015, the Connecticut Department of Administrative
Services mailed such Notice to at least 177 additional class members who were later
identified as having had sustained economic damages and to class members whose
original mailing had been returned as undeliverable and for whom updated home
addresses had been obtained.

5. The Court's Order further required that Publication Notice be published no later than five
(5) days after Mail Notice. The Office of the Attorney General caused such notice to be
published in the following newspapers on July 23 and July 30, 2015:

Hartford Courant

New Haven Register
Connecticut Post

Waterbury Republican American
Manchester Journal Inquirer
Stamford Advocate

Norwich Bulletin

New London Day
USA Today

Samples of the published notices and confirmations are attached hereto as Exhibits B, C,

D and E.

6. On or about July 20, 2015 the State of Connecticut sent an e-mail to all current state

employees informing them of the proposed settlement. The e-mail contained links to the
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Notice. Exhibit F On or about August 7, 2015, the Office of the State Comptroller
send to an e-mail to all current state employees notifying them of a correction to the
Notice with respect to the award to class members who are current state employees. The
Notice originally stated on page 9 (paragraph 8.B.3.) that certain Class Members who are

still employed by the State would receive an award of 1.25 vacation days for emotional

distress and punitive damages. However, under the proposed settlement, such Class
Members will receive 1.25 Personal Leave (PL) days (not vacation days). The e-mail
contained a link to the corrected Notice. Exhibit G
. In an effort to ensure that all current state employees received the Notice, the Department
of Administrative Services sent an e-mail to the Human Resources Directors in all state
agencies, requesting that copies of the Notice be distributed to state employees who are
not on the state exchange e-mail system. In addition, the Office of the State Comptroller
sent a similar e-mail to the lead payroll officers in all state agencies.
. On July 20, 2015, the Attorney General sent an e-mail, with a copy of the Notice
attached, to all Commissioners and agency heads, advising them of the notice being
provided to state employees and requesting their cooperation in complying with the
notice requirements. Exhibit H
. The measure described above, along with those described in the Declaration Of Jonathan
M. Levine, demonstrate that the Court's Order regarding notice to class members in this
action has been complied with.

I declare under penalty of perjury that the foregoing is true and correct.

[s/ Margaret Q. Chapple

MARGARET Q. CHAPPLE
ASSISTANT ATTORNEY GENERAL
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CERTIFICATION

I hereby certify that on September 21, 2015 a copy of the foregoing was filed
electronically. Notice of this filing was sent by e-mail to all parties by operation of the Court’s

electronic filing system. Parties may access this filing through the Court’s system.

/s/ Margaret Q. Chapple
Margaret Q. Chapple (#ct05550)
Assistant Attorney General

55 Elm Street, P.O. Box 120
Hartford, CT 06141-0120

Tel.: (860) 808-5315

Fax: (860) 808-5387

E-mail: Margaret.Chapple@ct.gov
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EXHIBIT A
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UNITED STATES DISTRICT COURT
DISTRICT OF CONNECTICUT

STATE EMPLOYEES BARGAINING AGENT
COALITION, et al,
PLAINTIFFS,
V. NO. 3:03 CV 221 (AVC)
JOHN G. ROWLAND, et al :
DEFENDANTS. AUGUST 1, 2015

NOTICE OF PROPOSED CLASS ACTION SETTLEMENT

If you were an employee of the State of Connecticut as of November 17, 2002
and were a member of a bargaining unit designated as an exclusive bargaining
representative pursuant to the State Employee Collective Bargaining Act

YOU COULD GET A PAYMENT FROM A PROPOSED CLASS ACTION
SETTLEMENT

A federal court authorized this notice. ‘
It is not a solicitation from a lawyer. You are not being sued.

. A Class Action Lawsuit (the “Lawsuit™) on behalf of individuals who were
employees of the State of Connecticut as of November 17, 2002 and were
members of a bargaining unit designated as an exclusive bargaining representative
pursuant to the State Employee Collective Bargaining Act (“Settlement Class
Members”) has been pending in the United States District Court for the District of
Connecticut. That Lawsuit claims that the State of Connecticut and its then-
Governor and Secretary of the Office of Policy and Management (the
“Defendants™) took improper adverse employment action against State of
Connecticut union employees in retaliation for their and their unions’ exercise of
their constitutionally protected freedoms of speech and association.

. This Notice is to inform you that the United States District Court for the District
of Connecticut (the “Court”) has preliminarily approved a proposed settlement of
the Lawsuit (the “Proposed Settlement”) which provides payments to eligible
employees for economic and non-economic losses sustained as a result of those
actions by the Defendants.

Exmoe A
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. This Proposed Settlement, if approved, will affect you. If the Proposed Settlement
is approved and you do not exclude yourself from this class action, you will
receive a sum of money and/or, if you are still employed by the State of
Connecticut, additional vacation and/or personal time credit. You do not have to
do anything at this time to receive such benefits.

o You do, however, have different rights and options under the Proposed
Settlement.

YOUR RIGHTS AND OPTIONS - AND THE DEADLINES TO.EXERCISE THEM -
ARE EXPLAINED IN THIS NOTICE. PLEASE READ THIS NOTICE CAREFULLY.

YOUR LEGAL RIGHTS AND OPTIONS IN THIS PROPOSED SETTLEMENT

You May: Result Deadline
Do Nothing

No action is necessary now to | You are eligible to receive a payment N/A

receive payment under the Proposed Settlement

Object to the Settlement Write to the Court about what you do

not like about the Proposed Settlement. | Postmarked on or
You must be in the Settlement Class to | before September

object. 14,2015

Go to a Hearing Ask to speak in Court about the
fairness of the Proposed Settlement. Postmarked on or
You must be in the Settlement Class to | before September
appear in Court 14,2015

Opt-Out Elect not to participate in the Proposed
Settlement. Complete an Opt-Out Postmarked on or
Form to Opt-Out and preserve whatever | before September
rights you may have to pursue 14,2015

individual claims against Defendants
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BASIC INFORMATION

1. Why did I get this Notice?

You received this Notice because the Defendants’ records indicate that you may be a Settlement
Class Member. If you are a Settlement Class Member, you will be entitled to benefits under this
Settlement unless you exclude yourself.

The Court said that you should be sent this Notice because you have the right to know about this
class action lawsuit and how it may affect you. The Court has not approved the Proposed
Settlement yet. If the Court approves the Proposed Settlement and resolves any objections or
appeals, an administrator (the “Claims Administrator”) will ensure benefits to Settlement Class
Members.

2. Why is this Lawsuit a class action?

In a class action, one or more persons called “Class Representatives” sue on behalf of other
persons with similar claims. The Class Representatives and the persons on whose behalf they
have sued are together a “Class” or “Class Members.” They are also called the Plaintiffs.

The entities that have been sued are called the Defendants. In this case, the Defendants are the
State of Connecticut and its former Governor and Secretary of the Office of Policy and
Management.

In a class action lawsuit, one court resolves the issues for everyone in the Class.
The Court has decided that this lawsuit can be a class action because it meets the requirements of
Federal Rule of Civil Procedure 23, which governs class actions in federal courts. Specifically,

the Court has found that:

. There are likely thousands of members of the Class with common legal or factual
issues relating to the claims in this case.

. The claims of the Class Representatives are typical of the claims of the rest of the
Class.
. The Class Representatives and the lawyers representing the Class will fairly and

adequately protect the Class's interests.
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’ The common legal questions and facts are more important than questions
affecting only individual members of the Class, and this class action will be more
efficient than individual lawsuits.

The class action is known as State Employees Bargaining Agent Coalition, et al. v. John G.
Rowland, et al., Civ. No. 3:03-cv-221 (AVC). Judge Alfred V. Covello of the United States
District Court for the District of Connecticut is overseeing this class action.

3. What is this Lawsuit about?

The lawsuit alleges that Defendants violated the Class Members’ federal constitutional rights to
freedom of speech, freedom of association, and rights guaranteed by Conn. Gen. Stat. § 31-51q
by ordering the terminations of over 3,000 union members in retaliation for the unions’ refusal to
forego certain statutorily protected contract rights.

4, Why is there a Proposed Settlement?

In May 2013, after extensive litigation and appeals, the United States Court of Appeals for the
Second Circuit issued a decision concluding that Plaintiffs had “made out a claim that
Defendants violated their First Amendment rights to freedom of association by targeting union
employees for firing based on their union membership” and instructed the United Stated District
Court for the District of Connecticut to grant judgment to Plaintiffs on their First Amendment
claim and to craft appropriate relief. The Defendants filed a petition for further review in the
United States Supreme Court but withdrew the petition in order to pursue settlement discussions.

Both sides agreed to settle the Lawsuit in order to avoid the risk, delay and expense of continuing
the litigation. This way, if the Proposed Settlement is finally approved by the Court, Settlement
Class Members will be eligible to receive compensation without a trial.

The Class Representatives, on their own behalf and on behalf of all Settlement Class Members,
have entered into a Proposed Settlement with the Defendants. The Court has preliminarily
approved this Proposed Settlement. The Class Representatives and Class Counsel think the
Proposed Settlement is best for all Settlement Class Members. This Notice summarizes the terms
of the Proposed Settlement, your rights and obligations under the Proposed Settlement, and the
process by which the Court will determine whether or not to finally approve the Proposed
Settlement.
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5. What does it mean if I am a Settlement Class Member?

If you are a Settlement Class Member, the decisions made by the Court in this Lawsuit will apply
to you. If the Court approves the Proposed Settlement, you cannot sue any of the Defendants (or
other entities covered by the Release of Claims) on your own for the claims in this Lawsuit
and/or the Released Claims (defined below). It also means that you will be eligible for a payment
and/or award of vacation and/or personal time credit under the Proposed Settlement.

6. Can [ file my own lawsuit or demand?

No, unless you exclude yourself from this Lawsuit (discussed in Questions 16-18 below).

WHO IS COVERED BY THE PROPOSED CLASS ACTION
SETTLEMENT?

7. Am I part of the Settlement Class?

IMPORTANT: The Court's definition of the Class controls whether or not you are
a Settlement Class Member. You are a Settlement Class Member
and eligible for a Settlement Payment if one of the following
situations applies to you:

(a) You were an employee of the State of Connecticut as of November 17, 2002 and
were a member of a State-recognized union and you were laid-off from state service for any
length of time as a result of the lay-offs ordered by then-Governor Rowland in 2002 and 2003;

(b)  You were an employee of the State of Connecticut as of November 17, 2002 and
were a member of a State-recognized union and you were bumped or demoted to different
positions as a result of the lay-offs ordered by then-Governor Rowland in 2002 and 2003;

(©) You were an employee of the State of Connecticut as of November 17, 2002
under a working test period or training program, or you were appointed to a durational position
for six months or more, and you were designated for membership in a bargaining unit upon
successful completion of the requirements of such working test period, training program or
provisional appointment, and your State employment was terminated or you were demoted as a
result of the lay-offs ordered by then-Governor Rowland in 2002 and 2003;

@ You were an employee of the State of Connecticut as of November 17, 2002 and
were a member of a State-recognized union, you elected retirement in response to the
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terminations alleged in the Amended Complaint, and you had no option for a lateral transfer or
faced bumping to a lesser paying position; or

(e) You were an employee of the State of Connecticut as of November 17, 2002 and
were a member of a State-recognized union and, although your State employment was not
otherwise changed, you were chilled in the exercise of their union rights as a result of the lay-offs
ordered by then-Governor Rowland in 2002 and 2003.

THE CLAIMS DISTRIBUTION PROCESS

8. What does the Proposed Settlement provide / How much will my payment be?

Under the terms of the Proposed Settlement, the State of Connecticut will provide benefits to
Class Members for Economic Damages and for Emotional Distress based on whether the
individual Class Member sustained actual economic loss as a result of the layoffs (or layoff
orders).

A. Economic Damages:

Each class member who sustained an actual economic loss as a result of being laid-off, demoted
or transferred will be entitled to receive a sum to compensate for that economic loss as follows:

Gross economic loss

less: mitigation or replacement earnings

less: 30% settlement discount

plus: prejudgment interest calculated from the date of loss to the date of payment
at a rate of 5% per year.

Gross economic loss includes, where applicable, lost wages, lost pension benefits and lost health
insurance or damages resulting from loss of health insurance coverage.

Mitigation earnings includes any unemployment compensation benefits received or earnings
from alternative employment which you had during the lay-off period.

Economic damages awards will be paid for Class Members still employed in the State’s work
force, at the State’s option, either directly by check or in the form of an award of vacation pay
and, in either case, will be paid out in equal yearly installments over four years. For Class
Members who are no longer employed in the State’s work force (or who do not receive vacation
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pay as an element of their annual compensation), economic damage awards will be paid in equal
yearly installments over four years.

B. Emotional Distress and Punitive Damages

Under the terms of the Proposed Settlement, each Class Member is also entitled to receive a
benefit for emotional distress and punitive damages, based on whether the Class Member was
laid-off, bumped or transferred, or not otherwise affected in his or her employment, as follows:

L. Bach Class Member who was laid off as a result of the layoff orders shall,
if the Class Member is still employed by the State, receive an award of ten
vacation days and five personal leave days. Any eligible Class Member no
longer employed by the State will receive an award of $1,500.00 to be paid
in two equal yearly installments.

2. Each Class Member who was demoted to a lower paying job shall, if the
Class Member is still employed by the State, receive an award of four
vacation days and three personal leave days. Any eligible Class Member
no longer employed by the State will receive an award of $700.00 to be
paid in two equal yearly installments.

3. Any other Class Member who does not meet the requirements of sections
1 or 2 above shall, if the Class Member is still employed by the State,
receive an award of 1.25 vacation days. Any Class Member no longer
employed by the State will receive an award of $100.00 payable within 30
days after the Court approves the Settlement.

9. What is the process for determining each Class Member’s economic damages?

The Proposed Settlement creates a procedure for those Class Members who have suffered an
actual loss as a result of having been laid off or demoted to a lesser paying position. Under the
Proposed Settlement, the State will provide each Class Member with a statement setting forth the
elements of each Class Member’s net economic loss (including information about the Class
Member’s salary at the time of the lay-offs, any unemployment compensation received, and any
adjustments to salary and pension calculations necessary to make the Class Member whole), and
a proposal setting forth the amount the State offers to pay in economic damages pursuant to the
Settlement.

If the Class Member agrees with the State’s calculation, the Class Member will receive that
amount under the payout terms set forth in Response No. 8, above.

If the Class Member disagrees with the State’s calculation, the Class Member can make a
counter-offer containing the Class Member’s calculation of what will make him or her whole. If
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the State agrees with the Class Member’s counter-offer, the Class Member will receive the
amount of the counter-offer under the payout terms set forth in Response No. 8, above.

If the State disagrees with the counter-offer, the Class Member and the State have the right to
submit their dispute to the neutral Claims Administrator for a determination of the appropriate
award of economic damages. If the State and the Class Member agree to some but not all of the
aspects of the economic damages award, they can agree to submit to the Claims Administrator
only those issues on which there is disagreement. Any award by the Claims Administrator is
then paid out to the Class Member under the payout terms set forth in Response No. 8 above. In
some circumstances, the parties also have the right to seek review of the Claims Administrator’s
determination by a three-member Claims Appeal Panel.

10, Will the Proposed Settlement affect my earnings if I am still employed by the State?

Potentially, yes. Even if you were restored to your old job after a layoff, if you missed a salary or
longevity adjustment while laid off, you may be entitled to a salary adjustment, damages in lieu
of such an adjustment, or, depending on where you are in your career, a pension adjustment.
Likewise, if you were bumped and demoted as a result of the layoffs, you may also be entitled to
seek reinstatement to your old position or, in lieu of such reinstatement, to obtain a salary
adjustment, damages in lieu of such an adjustment, or, depending on where you are in your
career, a pension adjustment.

11.  Will the Proposed Settlement affect my pension if I am now retired from State
employment?

Potentially, yes. Even if you were restored to your old job after a layoff, if you missed any salary
or longevity adjustments while laid off which might have affected the calculation of your pension
benefit, you may be entitled to a pension adjustment. Likewise, if you were bumped and demoted
as a result of the lay-offs, you may also be entitled to seek an adjustment to your pension to the
level you would have earned had you not suffered any such change in your employment as a
result of the layoffs.

12. ] elected retirement as a result of the layoffs, am I eligible for economic damages?

Potentially, yes. You may be entitled to economic damages if you can demonstrate that you
retired because you received a lay-off notice and had no option for a lateral transfer OR you can
demonstrate that you retired because you faced bumping to a lesser paying position as a result of
a layoff notice to another class member.

10
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13. When will I get my payment?

Payment is conditioned on several matters, including the Court's approval of the Proposed
Settlement and such approval being final and no longer subject to any appeals to any court. Any
appeal of the final approval could take several years. The Proposed Settlement may be terminated
on several grounds, including if the Court does not approve or it changes the Settlement in
material ways. If the Proposed Settlement is terminated, the Lawsuit will proceed as if the
Proposed Settlement had not been reached.

RELEASE OF RIGHTS AND DISMISSAL OF THE LAWSUIT

14.  What am I giving up if the Settlement is approved and I do not exclude myself from
this Lawsuit?

If the Proposed Settlement is approved, the Lawsuit will be dismissed with prejudice. This means
that the Lawsuit cannot be re-filed. As a result, all Class Members give up all the claims covered
in this Lawsuit and Settlement against the Defendants. This means you are releasing the
Defendants (or other entities covered by the Release of Claims), and you will be bound by that
release. You cannot sue any of the Defendants (or other entities covered by the Release of
Claims) for the same claims.

This also means that your heirs, beneficiaries, agents or anyone who legally represents you, now
or in the future, also give up their claims as covered in this Lawsuit and Settlement. They cannot
sue any of the Defendants (or other entities covered by the Release of Claims) for these claims.
If you are a Settlement Class Member you will be bound by the Proposed Settlement,
including the Release and dismissal with prejudice.

If you do nothing, you will be deemed a Member of the Class and will have the right to
participate in the Settlement but will give up the right to start your own lawsuit. If you want to
pursue your own claims outside of this Settlement, you must exclude yourself from the class
as discussed in questions 16-18 below).

11
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OBJECTING TO THE PROPOSED SETTLEMENT

15. How do I object to the Proposed Settlement?

As a Settlement Class Member, you may object to any aspect of the Proposed Settlement,
including:

. Final certification of the Settlement Class

. The fairness, reasonableness, or adequacy of the Proposed Settlement

. The adequacy of the representation by the Class Representatives or by Class
Counsel

. The awards to the Class Representatives

Your objection must be in writing and must include:

L. The name of the case: “State Employees Bargaining Agent Coalition, et al. v.
Rowland”

2. Your full name;

3. Your address and telephone number;

4. A statement of your objections), as well as the specific reasons for each objection,
including any legal authority you wish to bring to the Court's attention;

5. A statement indicating if you intend to appear at the Fairness Hearing;

6. A list of witnesses whom you may call by live testimony; and

7. Copies of any documents or papers that you plan to submit.

Your objection must be sent by First-Class Mail, postage prepaid, and be postmarked no later
than September 14, 2015. You must file your objection with the Court at the following address:

United States District Court for the District of Connecticut
Clerk of Court

450 Main Street

Hartford, CT 06103

You must also mail a copy of your objection to:
Class Counsel

Silver Golub & Teitell LLP

184 Atlantic Street

Stamford, CT 06904

If you do not follow these procedures and submit your objection by the deadline, the
Court may decline to hear your objection.

12
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EXCLUDING YOURSELF FROM THE CLASS

16. Why would I ask to be excluded?

If you do not want to be bound by any judgment, whether favorable or unfavorable, that may be
made in this case, do not want a payment from the Proposed Settlement, and you instead want to
keep the right to sue the Defendants about the legal issues in this case, then you must take steps
to exclude yourself from the class. This is sometimes referred to as “opting out” of the Class.

If you start your own lawsuit against the Defendants after you exclude yourself, you may want to
hire your own lawyer for that lawsuit, and you’ll have to prove your claims. If you do exclude
yourself so you can start your own lawsuit against the Defendants, you should talk to a lawyer
soon, because your claims may be subject to a statute of limitations.

17. How do I get out of the Class?

To exclude yourself from the Class, you must submit the attached Opt-Out Election Form to the
address indicated on the form. Be sure to include your name, address, telephone number and
your signature. Your Opt-Out Election Form must be postmarked on or before September 14,
2015.

The Court shall automatically grant all timely submitted Opt-Out Election Forms.

You cannot exclude yourself by telephone or by email.

If you ask to be excluded, you will not get any recovery from the Proposed Settlement. You will
not be legally bound by anything that happens in the lawsuit, and you may be able to sue the
Defendants in the future about the legal issues in this case, but you will be subject to any legal

defenses that the Defendants may assert.

18. If I don’t exclude myself, can I sue the Defendants for the same thing later?

No. Unless you exclude yourself, you give up any right to sue the Defendants for the claims
presented in this lawsuit. Remember, the Opt-Out deadline is September 14, 2015.

13
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THE LAWYERS REPRESENTING YOU - CLASS COUNSEL

19, Do I have lawyers in this Lawsuit?

Yes. The Court has appointed the following lawyers as “Class Counsel” to represent you and the
other Settlement Class Members:

David S. Golub

Jonathan M. Levine

Silver Golub & Teitell LLP
184 Atlantic Street
Stamford, CT 06904

(203) 325-4491
www.sgtlaw.com

20. How will the lawyers be paid?

At the Faimness Hearing (discussed in Questions 22-24 below), the Court will decide if it should
approve the Proposed Settlement. It will also decide whether or not to approve Class Counsel’s
attorneys’ fees and expenses. Under the Proposed Settlement, the State of Connecticut will pay
Class Counsel attorneys’ fees equal to 17.5% of the amount awarded to each class member in
damages. Pursuant to the Settlement Agreement, the State of Connecticut shall also pay Class
Counsel $400,000 in litigation expenses. Pursuant to the Proposed Settlement, no class member
will be required to pay any attorneys’ fees or costs of the Litigation.

Class Counsel will also ask the Court to approve payments of $10,000 to each of the Class
Representatives for their services.

These payments for Class Counsel and the Class Representatives, as approved by the Court,
would be paid directly by the State of Connecticut. No Settlement Class Member will be asked
to pay attorneys’ fees or expenses out of pocket in connection with this Lawsuit and no award
made to Class Members will be reduced by the amount of such fees and/or expenses.

The fees and payments will pay Class Counsel and the Class Representatives for investigating the
facts and litigating the Lawsuit, negotiating the Proposed Settlement, and monitoring Class
Members’ rights during approval and administration of the Proposed Settlement. Defendants

have agreed not to oppose these payments.
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21. Should I get my own lawyer?

You do not need to hire your own lawyer because Class Counsel is working on your behalf.
However, if you wish to do so, you may retain your own lawyer at your own expense.

THE COURT'S FAIRNESS HEARING

22. When and where will the Court decide whether to
whether to approve the Proposed Settlement?

The Court will hold a Fairness Hearing at 1:00 p.m. on October 1, 2015 at the Abraham A.
Ribicoff Federal Building, Courtroom #1, Annex, 450 Main Street in Hartford, Connecticut. At
this hearing, the Court will consider: (1) whether the Proposed Settlement is fair, reasonable, and
adequate and if it should be approved; (2) the proposed payments to Class Members; (3) Class
Counsel’s application for an award of attorneys’ fees and expenses; and (4) any payments to the
Class Representatives for their services. If there are objections, the Court will also consider them.

Persons who have followed the procedures described below in Questions 16 and 22 may appear
and be heard by the Court. After the hearing, the Court will decide whether to approve the
Proposed Settlement. It is not known how long these decisions will take.

23. Do I have to come to the hearing?

No. Class Counsel will answer any questions the Court may have. But, you are welcome to come
at your own expense. If you send a timely and proper objection, the Court will consider it
whether or not you attend the hearing. You may also pay your own lawyer to attend, but it is not
required.

24. May I speak at the hearing? How do I appear in the Lawsuit?

You may ask the Court for permission to speak at the Fairness Hearing. To do so, you must
notify the Court and Parties in writing. This is called a Notice of Intent to Appear. Your Notice of
Intent to Appear must contain:

1. The name of the case:

2. The words, "Notice of Intent to Appear”

3. “Your full name, address, telephone number, and signature; and

4 If an attorney will appear on your behalf, the attorney's name, address, telephone

number, and bar number.
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Your Notice of Intent to Appear must be sent by First-Class Mail, postage prepaid, and be
postmarked no later than September 14, 2015. You must file your Notice of Intent to
Appear by sending it to the addresses listed in Question 16 of this Notice.

You cannot speak at the hearing if you have submitted an Opt-Out Election Form and have
excluded vourself from this Lawsuit.

WHAT IF I DO NOTHING

25.  What happens If I do not do anything at all in response to this Notice?

If you do nothing in response to this Notice, then you are a Settlement Class Member, If the
Proposed Settlement is approved, you will get money from the Proposed Settlement if you do
nothing. You will also be bound by the Proposed Settlement, including the Release and dismissal
with prejudice.

TAX CONSEQUENCES

26. Could there be tax consequences to the Proposed Settlement?

Because the payments represent employment-related damages, the State of Connecticut will
withhold taxes and other usual and customary deductions from any payments based on your
withholding election on file with the State. Awards in the form of vacation pay will not be
subject to withholding until the class member is paid for any such vacation day award actually
used.

The tax consequences of the Proposed Settlement may vary, depending upon your individual
circumstances. You should consult your own tax advisor regarding any tax consequences of the
Proposed Settlement. Class Counsel is not providing any tax advice to Settlement Class
Members.
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GETTING MORE INFORMATION

27.  Whatif I have questions ¢r want more information?

This notice summarizes the Proposed Settlement. The complete Settlement is set forth in the
Settlement Agreement. You may obtain a copy of the Settlement Agreement and any other
documents relating to the proposed Settlement by writing or calling Class Counsel at the contact
information provided in Response 19 above, or by visiting the settlement website described
below. A copy of the Settlement Agreement will also be posted on Class Counsel’s website
www.sgtlaw.com/class-action-sebac-v-john-g-rowland/ and on the website of each SEBAC
union.

PLEASE DO NOT WRITE OR CALL THE COURT
OR THE CLERK'S OFFICE FOR INFORMATION.

[AUGUST 1, 2015] BY ORDER OF THE COURT

Clerk of the Court

United States District Court
District of Connecticut

450 Main Street

Hartford,, Connecticut 06103
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Diversity a big deal for tech companies

Joelle Eme.rzon
Speviad fo

AY

PALQ ALTO, CALIF, As the push
for diversity in tech

has said, “A fully diverse and in-
clusive wnrkplace is fundamental
to our ability to innovate and de-
liver business resuts.”

DIVERSE

growing uumber of compudes
and leaders are confronting the
topic for the first time.

Diversity efforts are raost suc-

PERFORM BETTER

Given diverse teams are smarter
and more creative than hamnge«
neous ones, it's unsurprising a

does not disprove smoking is bad
for ones health, anecdotes of
companies that have succeeded
In spite of homogeneity are nat a
counterpoint to the overwhelm-
ing evidence that diversity makes
teams smarter and {5 d to
positive business outcames,

COMPANIES ARE LOSING OUT

cessfi) when they're driven by a2 wealth of research shows astrong  ON GREAT TALENT
commitment from mmpmylEBd- carcelation between diverse or- Falling to attract and hire em-
ers. And and positive playees from underrep-
requires leaders to understand financial outcomes. In a resented  backgrounds
why diversity matters. At Para- 2011 study of diversity in leads companies to miss
digm, we spend a lot of time the top firms in Standard out on incredible talent,
brainstorming with CEOs and & Poor's Composite In a recent blog post de-
other corpany leaders about 1500 lkist, researchers seribing 2 partmershi)
what is or should be driving their  found “female represen- with Code2040, Sla
diversity and inclnsion afforts. tation in top manage- Engineering Chief of
Here are five themes emerging ment leads to an § Staff  Nolan  Caudilt
from those coaversations: increase of $42 million & acknowledged that,
in firm value” “Like almost every tech
DIVERSE TEAMS ARE SMARTER  In 2 2008 study look- Joelle company, our own,_up-
AND MORE CREATIVE ing at 177 banks scross Emerson. bringings, biases and life
Study after study in fieldslike or- the TS, researchers eriences result in re-
gamzahoml sdenee, psychology found that for banks focused on  ferral networks that are very ho-
indicate that diver- racial diversity was  mogeneous, and we imow we are
sxty offers significant benefits for clearly tied to better financial rmissing out on great candidates
teams focused on creabivity and  perforroance. Research also links  based on these shortcomings”
innovation, According to Scott E.  gender representation at the At Paradigm, we've collected

Page, professor of complex sys-
tems, political sclence and eco-~
nomics at the University of
Michigan, “Diverse groups of
people bring dxﬂe to organizetions
more and different ways of seeing

executive and board level with
better company performance.
‘We've spokan with a few fead-
ers hesitant to rely on the reasons
above because, a5 they point ouf,
some of the mast successful and

data that demonstrates bhiased
hiring practices can significantly
affect the ways in which candi-
dates from underrepresented
backgrounds are evaluated in the

recruiting pmcess. Many h!ch

aproblem and, thus, /
ways of solving it
At Intel, CEO Brian Krzanich

are not
very diverse, Just as the example
of a smoker who lives to be mo

‘Post’ petitions
U.N. to free jailed
reporter in Iran

Newspaper alleges human rights violations

Anita Balakrishnan
@Madfalakrishnn
SA TODAY

The Washington Post says Iran
violated {nternational laws by
Jjalling American journalist Jason
Rezaian and bas filed a petition
with the United Natlons to free
him, the media orgenization an-
nounced Wednesday.

‘The petition was filed with the
UN’s Working Group on Arbi:
trary Detention (UNWGAD),
which investigates “deprivations
of liberty” that are inconsistent
with international human rights
standards, the Post said at a news
confersnce Wednesday at the Na-
tional Press Club In Washington.

ezaian, the newspuper’s Teh-
ran bureau chief, was arrested a
year ago Wednesday and was lat-
er charged with esplonage, eol-
leborating with hostile govern-
ments, collecting and distributing
information ahout foreign poli-

Rezajan has had three closed
hearings on the charges, and a
fourth is expected.

Since diplomatic eforts to free
Rezalan began, there have been
dramatic chauges on the interna-
tional lendscape. In a historic
gEaI, Wasterf\ cnuntr'ies agr:sgl to

creating envlmnmmts wh:re
“the best idea wins,” By attracting

diverse candidates and designing
interviéwing gmcessu that en-
sure alevel field, compenies have
a better chance of ensuring
best idea is at the table.

DIVERSE COMPANIES SETTER
SERVE A DIVERSE USER BASE
When the employees of an or-
ganization better represent their
users and desired users, they will
build more effectively for those
groups. When YouTube’s almost
entirely right-handed developer
team built the iOS app without
considering how left-handed peo-
ple would use it, for exarnple, 5%
to 10% of videos were uploaded
upside down as a result. This fac-
tor may be relevant for leaders of
consumer techcompanies,

‘When Tracy Chou of Pinterest
shared the company’s demo-
graphic inforreation last year, she
said, "We only stand to improve
the quality and fmpact of our
products if the people bui]d.mg
them are representative of the
user base and reflect the same dx-
versity of dcmoyaphy, culture,

'S THE RIGHT THING YO DO
We've spoken with a few CEOs
motivated primarily by a belief
cultivating an inclusive tech com-
rounity is the right thing to da,

Some of these leaders have
noted that the tech industry is
creating vast opportunity, and
that by excluding certain groups
from that opportunity the indus-
try is perpetuating and exacerbat-
ing exdsting social inequality.
Others have emphasized a con-
cemn that by failing to involve par-
ticular communities in the
process of creating of new tech-
nology, we as a society lose outon
the benefits of those community
mermbers’ ideas.

For company leaders begin-
ning to consider diversity and in-
clusion, understanding these
rationales and fdentifying one
that resonates can be a helpful
first step. Butit's onlya firststep.

After deciding that diversity
matters and arficulating its m-
portance, leaders must create a
strategy for building a more di-
verse, mduswa company and an

Hfe hat
mmakes our cormmunity so vi-
brant

‘Walker & Company CEO Tris-
tan. Walker recently observed
that, "I more black people were
building features or striking part-
nerships at Twitter, perhaps
they'd have a great idea” for more
effectively engloging black users.

plan to ensure that
strategy is effective,

mnh w—(olmdulndcmnl
firm.
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against
Iran in return for halting efforts
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e up every day disap-
polmed that .Ynsnn Ss nat frea”
said Ali Rezaian, who said he be-
leved mguriaduns for his broth-
er's releass were
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“The v actiony
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Baron called ox President Obama
o "work harder” for the journal-
ist’s release. Obama said Tuesday
be would not “relent” until Iran
frees Rezafan and two other
Americans, former US. marine
Amir Hefanati and Christian pas-
tor Saeed Abedini.
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conducting *propagands against
the establishment.”

TR ASPAGETTY PAAGES
Irenian-Amecican Washington Port
carzespondent with
s tranian eife Yeganeh Salchl, has
beenjailed for more than z year.

*If Iran is serious about its hu-
man rights obligations, this is an
opportunity to prove it” sald Da-
vid Bowker, an attorney who as-
sisted with the petition. “We hope
t.heywan't wait™®

The petition is the latest move
in a long battle to free the report-
er and reveals details of Raznhns
experience as a prisoner in Iran.

Rezatan, who wrote for news
outlets including Bloomberg
News, The New York Times
the San Franefsco Chronicle be-
fore joining the Post In 2012, was
arrested in his home along with
h.\s wnfe, journalist Yeganeh Sale-

hi, wes later released. He
cou.ld fnce 10 to 20 years in prison
if convicted

His imprisonment marks the
longest o Western journalist has
been held in Iran, the National
Press Club said in a statement.

called for joumnl.(:\s to be re-
leased, if their case meets certain
criteria. The Post’s petition says
Iran viclated international legal
agreements and local {aw during
Rezalan’s imprisonment by fail~
ing to provide a legal basis for his
detention, M.Ung to uphuld due
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Rezaian Is being held with two
major pieces of evidence, the pet-
ition safd, ng them “arbi-
trary” and “aseless”

One was an unsuccessful job
application for the Obama-Biden
transition team after the 2008
election, in which Rezalan offered
to help *break down barriers® be-
tween the US. and Iran. The oth-
er i5 a letter in which Rezajan
asked US officials to e.xped.\te
processing of his wife's visa, writ-
mg that [ran is not always “the
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Rezalan was hdd. for months

without any charges, the petition

smd. and was finally notified of
his charges in Farsi, ahnguqi:

doesn't speak. He was unab

select his own attomey or meet

‘privately with her before his trial.
The petition also re

tails about Rezajan’s
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prison. As a prisoner, Rezaian has
largely been held in isolation, the
petition said, facing near-daily in-
terrogations of eight to 10 hours
atatirge, He was unable tosee or
speak to bis wife for more than 45
days at e time, It is illegal to hold
a prisoner in solitary confine-
ment for more than 20 days in

recefved mer ications for high
blood pressure, respiratory ili-
nessand infections, resultingin a
50-pound weight loss.
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August 5, 2015

To Whom It May Concern:
1. | am Alex Clevenger, a duly authorized répresentative of Russell Johns Associates, the company
handling the advertising matters for USA Today, a daily newspaper distributed within the United

States,
2. Onjuly 239, 2015, and July 30", 2015, the notice was published in the Money Section Page 58

National Weekday Edition of USA Today titled “Legal Notice” A true and correct copy of the

Notice, as published, is attached.
3. The USA Today National Weekday Edition is circulated in SO states, and has an average daily

print circulation of appraximately 1.1 million,

=

AlexXClvanger
SeniorAceount Executive

State of Florida
County of Pinellas

On this 5™ day of August, | attest the attached document is a true, exact, complete, and unaltered

tearsheet,
X ol O A, (s s,
Nota . Wy Comm. Exgiee 1&0' -

MCA Russell Johns Associates 5020 West Linebaugh Avenue, Suite 210, Tampa, FL 33624
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AFFIDAVIT OF PUBLICATION

NEW HAVEN REGISTER
STATE OF CONNECTICUT, County of New Haven

I Christopher Gilson of New Haven, Connecticut, being duly sworn, do depose and say that I

am a Sales Representative of the New Haven Register, and that on the following date

A3 .. there was published in the regular daily edition of the said

newspaper an advertisement,

LEGAL NOTICE T

1 you were an employee of the State of Cannecticut as of
November 17, 2002 and were a member of 2 bargalning unit
designated as an exclusive bargalning representative pursuant
to the State Employee Collective Bargalnlng Act

YOU COULD GET A PAYMENT FROM
A PROPOSED CLASS ACTION SETTLEMENT

Ths United States pistrict Court for the District of Conecticut (the »Court™) hus iven pre; \\
liminary w;rwal for settlement al a class action lawsvil sgainst the then-Gavernar "~
b ot of Palicy 00 Matsgement of the Stda of Conneclcut (e _Delon- (R
vanu ™ m la ult |5 kngwn as State Emplo; yr Bargainin l‘taentcounlan. el v, Jnm
. Civ, No, 3: nx‘cvm-(Avc), n:  Propased Settement, finally approve:
by IM caum w)  provide far pa Mvm s foF econamic and mm-o:onnm :lons
sustalned by Satticmont Clas: issed below. This natice sumvmarizes your
rights and uwlans n cunnuuon with me vmpnsnd Settlement.

Az Va u Affected?
You are a Seltlament Clisi Member [} yml wer! an employee Dl lh! Stage Dl Caml!mml
23 0f Novernbar 1. 2002 and &) you mber of a bargalolag unl A
ex:luslv{:h)b;malnlm ""’1""&'»"&"”"“' 9 tho stare EmnI%yc: Coll ecuv: aargamln
Y

or l'nlr\ program, Inc! a8 3 provisional employee or 38 cmp)nyne apnoh\lcd to a

gogatien oasican lar it ot o moré, and n’:l ate Hoslunated or membersblp 1a
uﬁam unig upan successlul comtaletion of the requirements of such working test

period, training program of provisionat appnfn!n\!n

the Cise Ah

What s l’1
The |lwsu|hlle took i
tate :%cu union Sl"y' s In ummlnn [ ru\glnna thelr unlans nxmﬂx
thair cnnsmullamlly Frﬂ!ﬂlﬂ recdor  spec social ll . The lnvsull c)llln!
thal such Impropar acthons Inciuded ately 3,006 union mem-
brrs In ret; l“nn for the unlnns 'T fusal to ’omm mtam summlvprm:xed con\nc
Tﬁh whih In tum, 3lso rasutted In bumping and demetions to othe union employess.
& fawsult mnkas cl:m\: \mdtr the First Amendment ta |I\e United States Constitution
as wen as a Cannecticut Isw protecting the free speech rights of employees in the State.

re has not been & finaj determination that e Defendants are Dable for any damagesto
lhu smlmcn: Class, but Bio Dofendants havn agreed to soRtic the lawsuitn arder to avold
the risk, dalay and expense of the litigatlon.

Whataga the Yorms of the sattam . E
Under the e Branocen Salement, Sotepdants wil proside beactts to Cluss '
Member 1oF Exonamlc DATRGES 4nd fof EMENanal isiress Dased on whomer ihe fnd:

vldu lss Member sustalned actusl economlc foss 45 & rtsult of uu layotfs (or layatf

Iou:qlﬂ]l 70% of n o omic loss minus any re-
placement earnlngs. In addmun. eam Se! l I‘ Iass Mumber wlll be entitied to m:elve
mluwmznllnmu{ calculated from the date ol loss. la the dale 5I ayment atarate nfS%

ryear, Far those Settlement Class Members stiifemploywd Inthe State's work foree, such
:ﬂmwnsl\iun will BB pald elther tﬂutﬂy by check or me form ol xld of vacailon
pay. anﬂ. ln eln\u use. wl'l be p nux in wud gu’ly Inmllmcnls nver [} . For
l who are o lony =1 employed )n tha State’s work foret 0 fibt ra- .
[ vl va:at un payas in el:m:n of thel annu :nm Mn).ecnnamw dlmlg: awards
will by paid in aquaf yearty Instaiintents aver four ye.

Undlrm terms of the anused sememem. eich Class Member is also !rlll!hﬂ ko r!r.:lve
h or -m Unn 5[ gvn\uve damages, blﬂd onwhether the Class.

led sferre therwise alfectad In his or hor o uymw.

Semnmunx clm o rswhowv.‘ l lﬂ unuumlm the Fa: 10! ardm"w“-”n cejve
n EwWal et 31500 o n days and fye personal days (del Plndm
onwmmnrlhecl\ss Mnmbulmlllnmnlm bI he Stal md-n m: far yacation pay),
embe; demoted 10 a lowey pay il receive an award

ers wi
o! lnur vanll nd. Ihv mnal leave da dl :mﬂn on whether
Class M:mb!:"g stlll emple "gf A State and Y;lb!e for vatlﬂonﬂ payLuAny other CI;LE
Member will receive an awn of $100 of 1.3S personal Jeava days (depending on ﬂ\llr cone
tioued umﬂlwmcnl cligibliity lnrpnlsnnil leave).

ar the Proposed Settis class members who missed swary or fongovity adjustment
e e Vho' R A AR e R el
e naled o Rher S TS GAmsQes th 60 of SUch an qlustment. ant/or
plmlun aaustmens

0 Represent
Thn Court has a.pnolnm‘l lhn Ilw l\rm 0! SIMH' Galvh l Telmll lLP as "Class Couns - ey
da not hava to Class. art of the Peoy USBd S:tﬂ;- . R
nt copnsel !:u un e renus\vlll bl plhs dlvmiy m sm- of Connecticul, Yoy m: -y
e yoUr owl Bl omly Ifyou wish. Howave: be responsible for that aromey’s

fees and expenses.

!m Nmke rrncudl usAnsd\
3«; cldod whanm e f“" Finat Annluvd to tha Proposed s-mmm.
The Court wil hotd a faimess Mn lnq :00 pm n October 1 2015 at the
Riblcaff Fedaral Gultding, Court Hartford, con tlnul.

SR i G And that the newspaper extracts hereto

Stwtmtllldass Members whnhavolnlluwed ertaln procedures may appear and be heard
by the Court at the m'"nﬁ‘ aring. After the hEiﬂ?\q. the Court v’;ll(prdﬂe WM"\:I 1o
lement,

e annexed were clipped from each of the

i ghts?
IFthe propesed Slﬂllmlnl‘ tass Member as defined
IlLthlspNuyll:!. yaus da not need to dn in ing l|| order m umve the benefts set forth

1f the Pmp?:(;ﬂ ls.mlltll'l“m I5 approved, I'I!gv:xull will l}: dismissed \A‘l;lll‘h,gﬁuﬂlbn:. Thhsl b d : :

means that tho lawstil cannot be o sult, all Settlement iembers wi -

e ool s dmpcovtrd -1 st S Semant Rt above-named 1Ssues 0I saird newspaper.

other antitics. mlndb the R:Iun nl Claims). Al Settlems lags Members are releas-

Ing I||I Dl!und mAr entities :ﬂvered bythe Rn»nie of Clalms) 3nd will be baund
Zh lease. Na S ment a5 fember vl be able o sue any of the Defandants (or

other unuﬂs covered hythz Refease of C alms) for the same ciaims.

1fyou are amember of the Setemeat £lass, youmay oblect to any aspect of the Prapased
Softlement, lncludlng (I) Final uruﬁmlun of the s{ulumonl Class; (2) the Ialnmg', ma-

sonableness, rlﬂla\l of the 45 ttement: 0) the adequacy of the represt:
talian by the Class lpr:snn\aﬁm ni Clags o\msnl, 4) the awards t0 the i
Representatives. Your ubjection must be Iy eihng, SenL 10 (he CIerk ol the Uiitad siates

Digtrict Court, 450 Main Street, Hartford, CT 06103 as well as to Class Counsel, Silver Golub
Ay 154 AMATHIE SHr6 4, Btarmiard, ConnactiEwt 06301, and MUt DU postmarked 10
fater than September 14,2015,

1€ you do nat wami tabe bound by the )uﬂsmcnl i this casc. do aat want a paymen frocm
the Vumnslzd Setilement, and you instes nc hﬂ I|c rivhl tg sue the dams
[33uns in this case, thea you I frnm the :Il:s

dudl {:d lmm tha Class, Yﬂl‘ 5t Suhmnl ln Gpl-oul E(l:& 0] to the wu.m
indicatad on the farm. Be surs to include your nanle.lﬂ\‘ms& 1elep] ne numher and your
signature. Y Ut O%j—ﬂu:t Election Fcrlrl must be imarked on Drb fore September 14,
2015, Th ection Formis available ﬂn Clisscou el's wabslte: wwav. ?w;wc
fohterrowland/ exdnde yaursm ] ¥ Kelephons or by
omall, {f you ask ta be yau vl n{ P}' PO
meat. Yo lrmzhclc%awbw dhylnythlnmhﬂeluupenx nlhehwsu and you may

be able to sug the Def? i boit 1he logal Issues in this casw, But you wilt
b subject 1o any lega! defenses that the Defendarnts mlyml

HOW CAN YOU GEY MORE INFORMATION:

If you have questions or wanta lu dm\l:d notice or other documents atiout this Jawsuit

and your rights, write to Class Counsel, SilverGol\m & Teitel, LLP, 184 Atlantic Street, Stam-

ford, Connécticut, 06301, or cafi lcll-fre 845642, Yol can also download caples of

e Beonosad sqmemtand’ ather du:um:nu hed ot Proposcds smhmu\t atClass
WOl land/.

€
£

My commission expires
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CITY OF STAMFORD.
ZONING BOARD OF APPEALS
AL KOTICE

Notice is hsrby givan trs! tha klowing Catificats of Dacision has basn
flad in tho etfica of tha Tawn and Chy Clor of ths City of Somiord:

Apphication #039-15 of Juan Lomus Salazar for a variance af
e Applndu s.( eat Contarton Sathack, £roml Yord Setaaci and
Sicte Yarts St )n(mln Regulatans n ordar

conttust an osdiion
T v tna fot v-murnpmymlul o ot i
125 faat from amm cantesine in fisu of tha 50.0 fest ldud 45
toat from the elde yard propecty Sre inlleu of tha 6.0 et rlquhd aid o
2w tho axisling Durode 10 romain 2.9 toa from iho 3 o yard progar
of i raquirad, Said property 1o S cotnd'on e o
ol oo, s Dt e 1 ieragction of Absneen Birset in an Fré
260 end Is knowa 83 505 Wast Main Steei.

Tho abave mentioned Cortfcate cf Daclsion may bo seen and exsmined

n the office of the Zaning Board of Apy tamiord Govemment Can-
tor Building, 889 Washington Boulevany, o
Dated al ths Gty of Stamiord, Connacticul this 23rd dry af July 2015,

|aest:Mary e
Board Aiministrator

F STAMFORD
ZONING BOA OF ArPEALS
LEGAL NOTI

Notica la huraby given that tho folawin) wing Cortificats of Bocislon bas bosn
Flad in tha atfice of the Town and City Clark of tha Gty of Stameord:

= Applicstion Uﬂ95~|9 of Winston Johmnn for 8 variance of Ta-
Hoight wnd Buk

Cnaien o the
ond vo g ranr yard o sotonck 01334 fool I
o0 0} ha 50,0 Taat rmimmom nqy ’m‘y real 1:C; the acaiting
font from the If ,ﬁ:’ party lna Inn-un'mn

inimum roquiad and 185 Yoot lhl-‘vmd
0 teel roquirnd; Tho garage woud be 185 fest o ine
un-am progery. ine ka1 2500 Toat ewq d have aa ara

of s ot ey o

ot aomad, S48 pragare o i
catedt on the eael eide ll’ W-llnvul‘ Roadt & a0 RA-1 zona and (s knows
w3 1209 Weatovar Road.

armined

The lbﬂn mentioned Cartiicets of Decislan may bs ssan and
in the of tha Zomng Board of Appaala, Bismiand Govammant Can-|
o e ing,Baa Washbon edievars Boort

0alod ol tho City of Stamiord, Connecticut this 23d day of July 2015,

Atlast: ary Judgn
Boord Administrator

Bequest For Quotetion f02:1518.
Tha Sate of Cannecticut Judlcial Branch Indios quallied vanda
it o 5 1 TABiACATOAT 1 13 SHiTng Al Honciing Uit at 3 Joth
et oo Harord, T

A Mandstory Pra-Bid Confarenca wi ba heid on Thumday, July 30, 2015
a4 9:00 am, i 4

Sedled quoatons must ba recsived by August 26, 2015 1o lnar tha
113 Immediataty Iharaattar all quatations wil be publcly opaned
wd prices aod aloud,

ONLY VENOORS CURRE! REQISTERED UNDER THE STATES
SHURL BUSINESS SETABIOE PRGGAAM ARE ELIOILE 10 61,

3 package, mey be obtuned ut durcly Puchosia Senices o 90
erbnon on Saat 3in Hoor, Hartors Il (360) 706-5200
auaat s She s ot bk, Gravirgs umm-a i
TP v aesssis o ba Somiontid e the web i bt

PLEASE CHECK THE JUDICYAL WEB SITE AT:
v lug.glpovoxtomelinomoRiadngs
JUDICIAL BRANCH
PURCHASING SEAVICES
80 WASHINGTON STREET
HARTFORD, CT 06106
An Equal GpportunitylAtirmativa Action Emploper

CITY OF STAMFORD
ZONING BOARD OF APPEALS
LEQAL NOTICE
'Notica Is hincaby given fhat the falowing Cedificata of Dacision has besn
fiedin the offc of the Town and Gity Clark of the City of Stamiocd:

th Congiiona) Applcation S040-15 cf Josepn Fomanielly
-mx ms Y- LG, o1 o vrianca of Tabla I, Appand A Fmiiad Us
aricle T Soce
Son Ty m-nnm T Bt R.lgnh onl Ruzﬂ-mnu} of the Zon-
Fegulations | orer ta aow sting, 0o pra
Rarens A atpunded
used a3 Nui Mr 87 Contractor, Matorizh,

10 siow o proporty
Equiom |M§Zn2-vwmbuudmmsuldp orty Is located on
he narth 1ds of Tt Avenve I an A-MF zans arid e a8 1028 ToH

Thg abore - rantoned acision may bo aaan and exami
Znn!nn Soard o1 luwul:. s-umom Ak ol
" B\uldlng i ‘Weshington Bouovard, Stamford.

Datad o1 tha City of Stamford, Cannscticut this 23rd day of July 2015,

Attest: Mary Judgn
By M

CITY OF STAMFORD
ZONING BOARD OF APPEALS
LEGAL NOTIEE
Ntica ia hacaby givan thatthe following Cericats of Ogcigion hor baen
flled in tha oifics of tha Town and City Clark of the City of Stamford:
= Application #03715 af Kathesina C. Sachs for & variance of|
ulatons B ulnmnu) of the Zaning
Said propar-

.g"bnhd e ar iebbs T Roud 1 1 A1 aad wre e
Phown as 443 Websa Hil Road,

The abovs mentioned Conficale of D-clum mey be saun and examined
T Swea o e Saniog Board of Ao is, Stamiord Govammant Can-
tor Bullding, 883 Washington Tostsvars, Binmiord,

Gated at the Chty of Stemford, Connocticut this 23¢d dey of July 2016.

Attest Mary Judge
Bous Acmiasiraior

CITY OF STAMFORD
ZONING OOARD OF APPEALS
LEQAL NOTICE
Hotica is horeby given that Ihs follawing Cartiicaia of Dacision has bsen
fllsd ix the offica of the Town and Gity Glerk of the City ol Stamford:

RANTED - Application #0815 ol the Maad School tor Human Cavei
m-nL Jnc. fox @ Bpoc

1al Exc-pmnn o Mklu III islricta and DIHMI

igu s Requiaments) 8ec, 4-AA- c 105, Appandi

&, Tabis 5., sa 4, of tre Zoning R moulmlm | bcder 0 gaimstah e
ing sacandary bullting and ¢ w buiding esdiion co

s b0 @ateting PARCAE " ey e fo
m lm bus w-ng, nh\cular ellw!«llonkp-duvhn uuu. handicap

rop-offs. ol side of
Rhmblnk Hm n the lllu"ﬁiwn of ky Rapids Rud 'n an AR
2016 81d ie kaown az 1085 Riverbank Road,

Tha abave mentionod Cortiicata of Oacision may ba ssan and axamined
In 150 oiica of e Zoning Boare of Appeaia, Stamiand Governmant Gas-

Dated al Iha Gity of Stamfard, Gonnacticut this 23d day of July 2015,

Attaat: Mury Judgs
Bowd Administrator

Tharsday, July 23,2015 | The Advocate | C5

Canancticul es of Novembur 17,
mamber of 2 bamgaining unil designated as sn exciusive
uwno faptesanintive puSuENI (o the Stzlo Employss Coliective Bar-

amployes of the Stale of

YOU COULD GET A PAYMENT FROM A
PROPOSED CLASS ACTION SETTLEMENT

Tho Unitad Stales District Court for s District af Connactiout
2

of the.
the 'Dnl
-‘\f ot Cauthin, s
-AVC). “The Proposed Si
proida for aymart of cﬁmw.

His notlcs umm-nm yourvans 203
optians in cannaction with the Fropo3od Seteman

Ars You Affeotad?
You wo a Satilemont Glase Mambr
of Connecticut Ny 17, s a8
Camelting unil designaled a3 an ekciudve bagalning ropresanialive our
suant 10 th Stata yea Calactive Bergaining Act, or () you wer
Srioyed oy tha St of Goambeleys, urtier 3 wOING.1ael sarod.or
aiing program, | Includm  provisionst ephyse or a1 om

o8 dy n 101 six MoNths o Mare, B you wate des-|

| complation

ciod fot embuhl 1 5 Sl WAl o
et e, Saining progran o e

the tsquiumBA o such wa
slanal appaintm:

#h.l' o “: o o th dants k. 1t

o lawsui 8 that the Defendants 1oal advarsa

et etion ‘welant Sote - Comnamoc o M"y. gt
for thek wid u-numm- ke g1 i onaatoraly miotoces oo
doms of apasch and astocition. The lowdult claims that such imprapar
acions incluced ihe wiongiul x-yrm ot gpprosimataly 300 uion mem-

e cantn 1
gemotions to otner union o

e P Amenament 16 e Untae Sidieg Conechion
PRCHcut e rotecing the Fee R54Och Aghia o smpiGyesa i 154 Stte:

Thare has ot baen & fnal determinaion trat the Defendants are fabla
1y, dumegee to tho Setamont Clase, bot the Defondas have
Jm ' astlls (h Tw i ot o e s dink, delzy and expanse

whlcn

What are the Yerms of the Sattismont?

Undr trm tarms of the Propagad Setdement, Deferdasts wl nrovide ban-
glés o Clazs Msmbers for Sconomic Qamages and for Emol

on whather e Tndiicus Clare Voot sostimna scoi

Each cless mamnat who sustained sa aciual sconomlc lote 1 b tasultof
baing laid-of, damotad or iransferrad wl be seifted o eceive
compansats for it aconaric lots s

ot m-nl
sa Mamber's g ic ks hious my eriachman ings.
I saiam, wich SeTRreat Ciaks NertBer wik oy ouies o racave B
Jodgment imtamat catculated from the dats af loss to m- data o'nr{m
8 8 o of 6% et yoar. For thota Sattomont Claos I e

CITY OF STAMFORD
zoNiNG % BOARD OF APPEALS

Notics 1 haraby givan that tha killawing Cartificata of Dacigion has
Shad in the offics of the Town and Gty Glorhof the Clty of Stomford:

GRANTED - Applcation 163815 of The Litle Wotkers, of

best

Heerts o 3 Soeeis Eaoaion of Ario V. su:-
oo )md Aricé W, Sacton 4.AA, 2.3 (Par

Uaea, Epocia) Exce) w auhormanie) 6 a Zanimg Ao
o Guier 16 oraaan tha anvoiment of e hag fom 110t
derie 1o 136 studacs Seld property is boated on the sat side of
Gantrook Road in "o RTUE Tord, and e e 0 855 2o
{Grnsmok Ra:

The sbave mantloned Cartifcats of Daclsion may b0 seen sod exscuined

in the ol e Zouing Soerd of Agpaals, Stndord Co
I Buiiding, 848 Wesnigion Foulsvars, o,

Datad at tha Ghty of Siamiord, Connecticut this 23 day of July 2015,

Attsat: tary Jud
Board Admaiiramr

CITY OF STAMFORD.
ZONING BOARD OF APPEALS
LEQAL NOTICE

Natice Is horgty giuan thet tho following Coriicate of Daclsion has bas
Bind in tha otfics of tha Town and Chy Clerk of the City of Stamiord:

GRANTED (with madfication) - Application ¥033-1 of French Spnkhs
Bapta) Ghuch of Stamord for ¢ racial Excoption bomer to

picaton aumber 002-1%, Conditln rurte 1, m g o np-
Broval 1o fve (5] ysars. $aid proparty i kocatad on the s ot v
Suootin o R-5zone and is kmmluﬂ 22 Visto Street.

™ Cortificate of Deciskn may Dn sean and examinad
T e o s 2 Zoning Boord of Appaals, Stamford Govamment Carr|
tor Buliding, 888 Wasningtan Baulevard, Samiced,

Gatact at the City ot Stamdord, Gonnecticut s 23rd dey ol July 2015,

Attest Mary Jud
Boars Acmrar

F STAMPORD
zoumn aaAms OF PEALS

Notice s haraby gtven that th follawing Cerlicate of Daciakon hss besn
ot 0 TECS 81 e Towr an Coy STk o e iy oF Simtoarts

GRANTED - Appicalian #833-15 of Masgaret & Brian Mahansy lor &
lasce of Tatis 18, Aopendix B {Front Yard s«mk d Brsol Cantaris
Setback Aaquiramants) and Adic (), 5
Raguiators auacsenisy of e Zonlng RagelSam n i 10 mould
f sxpma nen-confomning accasaony siuctute I the frart

Wik ba 140 gt hom the from yerd progary Ene.in ou of
Boaatiost {squiied and have e ree! cenlerine 1elback of J03cloat it
Enu of the BSO feat raquired. Said property hluuhﬂ onthe aadb sde of

Said
Den Fioad in an RA-1 20118 and is known e 56 ey
'Tha shova mantionad Ccnﬂ ﬂ Daclsglan may ba sesn and axaminea
In the office af the Zanin, Appaales, Sllmrd Govemment Cen-|
o i, 46 o mguon Bauevare, S
Dated ot the City of Stemiard, Connacticut this 23rd day of July 2015.

Aeat: Mary Juc
Admisicsor

CITY OF STAMFORD
ZONINQ BOARD OF APPEALS
LEGAL NOTICE

Nolice (s hereby givan that the loﬂwdg Qertlficats of Dacision has been
fila In ths office ot ihe Town and Cty Gierk of th City of Stamioni:

GPATED _ Applcaton, 301G of Sharon L Rldy for 8 iience of a-
s B, Arpandix 6 FFrant yand 5":’”‘",‘,‘,”,‘},‘." Genlarine Srina “M
| uimnta) o Roguistiona i order 19 canairuct n ad n

'ﬂ  dealing. e ratans woon he 287 et o

i fab of the 30 leet requied 30 4a7mlmmm-

Tl Cumearia o o the 358 oty porty is
an17a s0uth 108 of Central Srest it an Fi
Central Birget.

e o e o o

The sbove mantionsd Carficate of Declaion may by asan wnd axamived
7 Ihw offce of e Zocing Boam of Agnaai, SWRTOrd Govaramont Caf
tor Building, uuw.w«m Boutavirs, Starsiors,

Dsiad al 1he City of Stamford, Connecticut thiy 23d day of July 2015,

Judga

Atieat M
| Board Admlnistrator

atice of Intant to feaus the
Qeneral Pemit tn canatrost ang 4Opsrete a Commurctal Facily for
ianegsment of Reayelst} ind Cartaln Solld Wasten

The Department of Energy and Emironmental Protection fthe *Dapart-
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eyetipek el b? cycling Gonoral Parmit and in ac-
cordance with thes Apororls of iagistatone. Wikin 40 deya of issa-
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qulw o or 1 IaLaias o e s Tor Tiams W oot o1 layttios oy

ty Catngary Y
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g Ryl Ao  focles
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s untd all hove esn heard,

als Mansgamant Fance , Dapartment of Enargy
o e, 70 G Strosh, Hoian, CF DHGRE129: 2o e
e then Wirty (301 days from the publicatian date of thia natica.

partant |z an Atfmative Action and Equal Opporustty Empioyar
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0 g secnmmoial cortace us B (360 G18-E010 o

EXHInIT

wlll
y by check o n m. b o of -w.d of vacatlon pay and; in witner
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Closk M-mhlu who m 1o 0 noer smoloyed In the Stat's ol Tarca for
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1860
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wrm Ara Your Legsl nu
rosad Somtermsat u spproved ad you e a Settomont Clues
Mmmr & defined In e o, vou 46 ok weod 10'd0, Sryphing  Ore
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Chapple, Malgaret Q.

From: list <STATE-OF-CONNECTICUT@UST.CT.GOV> on behalf of State Of Connecticut
<stateofconnecticut@CT.GOV>

Sent: Monday, July 20, 2015 1:28 PM

To: STATE-OF-CONNECTICUT@UST.CT.GOV

Subject: Notice Of Proposed SEBAC Class Action Settlement

Follow Up Flag: Follow up

Flag Status: Flagged

If you were an employee of the State of Connecticut as of November 17, 2002 and were a member of a
bargaining unit designated as an exclusive bargaining representative pursuant to the State Employee Collective
Bargaining Act, you could get a payment from a proposed class action settlement. Please read the Notice of
Proposed Class Action Settlement by clicking on the link below:

http://www.sgtlaw.com/wp-content/uploads/2015/07/class-member-mail-noticefrequently-asked-
questions.pdf

This e-mail is being sent from an unattended mailbox. Please do not reply. You may obtain a copy of the
Settlement Agreement and any other documents relating to the proposed settlement by writing or calling Class
Counsel at the contact information provided in Response 19 of the attached notice or by visiting the Class
Counsel's website www.sgtlaw.com/class-action-sebac-v-john-g-rowland<http://www.sgtlaw.com/class-action-
sebac-v-john-g-rowland><http://www.sgtlaw.com/class-action-sebac-v-john-g-rowland or your state bargaining

unit's website.
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Chapple, Margaret Q.

From: list <STATE-OF-CONNECTICUT@LIST.CT.GOV> on behalf of State Of Connecticut
<stateofconnecticut@CT.GOV>

Sent: Monday, August 10, 2015 3:07 PM

To: STATE-OF-CONNECTICUT@LIST.CT.GOV

Subject: Notice Of Proposed SEBAC Class Action Settlement (Correction)

Follow Up Flag: Follow up

Flag Status: Flagged

On July 20, 2015 an e-mail was sent to current state employees regarding a proposed class action

settlement. The e-mail contained a link to the Notice of Proposed Class Action Settlement ("Notice"). The
Notice stated on page 9 (paragraph 8.B.3.) that certain Class Members who are still employed by the State
would receive an award of 1.25 vacation days for emotional distress and punitive damages. Under the
proposed settlement, such Class Members will receive 1.25 Personal Leave (PL) days (not vacation days). You
may access the corrected Notice by clinking on the link below.
http://www.sgtlaw.com/wp-content/uploads/2015/08/conformed-mail-notice-edited-0803 [ 5.pdf

This e-mail is being sent from an unattended mailbox. Please do not reply. You may obtain a copy of the
Settlement Agreement and any other documents relating to the proposed settlement by writing or calling Class
Counsel at the contact information provided in Response 19 of the attached notice or by visiting the Class
Counsel's website www.sgtlaw.com/class-action-sebac-v-john-g-rowland<http://www.sgtlaw.com/class-action-
sebac-v-john-g-rowland><http://www.sgtlaw.com/class-action-sebac-v-john-g-rowland or your state bargaining

unit's website,
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35 Elm Street
PO, Box 120
Hartford, CT 0614 1-0120

GEORGE JEPSEN
ATTORNEY GENERAL

Office of the Attorney General
State of Connecticut

July 20, 2015

Dear Commissioners and Agency Heads,

As you have likely heard, the State recently agreed to resolve the class action lawsuit that was
brought by state employee unions, alleging that the 2003 layoffs of approximately 2,500
unionized state employees violated their rights guaranteed by the First Amendment of the U.S.
Constitution, The Federal Court has granted preliminary approval to the proposed settlement
agreement. The State is now required to provide notice of the proposed settlement to the
members of the class. Notice will be provided to some class members via first class mail and to
all state employees through the state e-mail system. In addition, notice of the proposed
settlement will be published in several newspapers.

Attached for your information is a copy of the notice that is being sent via e-mail to all current
state employees, many of whom may be class members. In addition, your agency's Payroll
and/or Human Resources [eads will be asked to forward this notice to any of your agency's
employees who do not have access to the state's e-mail system. The notice specifically instructs
class members to contact class counsel or click on a link provided in the natice for additional
information. Employees in your agency are not expected to, and should not attempt to, answer
any questions about the settlement but should refer such inquiries to class counsel, whose contact
information is contained in the notice. We appreciate your assisting us in complying with the
notice requirements.

If yqu have any questions or concerns, please feel free to contact Assistant Attorney General

George

Jepsen

Exmenr H



